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Abstract— aThis astudy aaims ato adetermine athe  

aimplementation aof aK3 aprotection afor afemale aworkers ain aMakassar 

aCity. aThe aresearch amethod aused ais alegal aresearch amethods awith 

ajuridical, anormative aempirical aapproaches. aThe aresults aof athe 

astudy afound athat aK3 aprotection afor afemale aworkers a in athe  

aworkplace arefers ato athe aInternational aLabor aOrganization 

aconvention aNo. a111 aof a1993 awhich awas aratified ain aLaw aNumber a21 

aof a1999, astipulating  athat aall apeople ashould aenjoy aequality aof 

aopportunity aand atreatment awith arespect ato aemployment, awages, 

aimprovements ain aemployment, aworking  ahours aand aconditions,  

aand aaccess ato atraining. aThe aMakassar aCity aGovernment ahas 

aimplemented aK3 aprotection afor afemale aworkers aby afollowing athe 

aprovisions aof athe aManpower aLaw, aArticle a86 aparagraph a1 astates 

athat aevery aworker a/ alaborer ahas athe aright ato aobtain aprotection afor  

awork asafety; amorals aand amorals aand atreatment ain aaccordance  

awith ahuman adignity aand areligious avalues. aThe agovernment, ain athis  

acase athe acity aand aprovincial amanpower aoffices, aprovides 

aK3 aprotection ato afemale aworkers abecause ait ais aconsidered athat  

awomen ahave abiological aspecialties athat aneed aspecial aprotection. 
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I. INTRODUCTION 

Protection aof awomen aworkers ain athe aworkplace ais aexpressly 

aregulated ain athe aInternational aLabor aOrganization aconvention,  

ahereinafter aabbreviated aas aILO aNo. a111 aof a1993 awhich awas 

aratified ain aLaw aNumber a21 aof a1999, astipulating athat  aall apeople  

ashould aenjoy aequal aopportunity aand atreatment  awith arespect  ato  

aemployment, awages. a, aimprovements ain aemployment, aworking  

ahours aand aconditions,  aand aaccess ato  atraining. 

All aof athis ais aespecially aimportant  afor awomen, awho ahave  

atraditionally abeen adenied aequal awages ato abetter aand asafer  

ajobs a[1]. aILO aConventions.  aNumber a105 awhich awas aratified ain  

aLaw aNumber a19 aYear a1999 afurther astipulates athat afreedom 

aof aassociation, afreedom afrom aforced alabor,  aand aprotection aof 

aworkers aagainst  aunsafe aand aunhealthy aworking aconditions.  

aThese aprovisions aare athe aprovisions aof athe  aprevious  

aconvention, anamely athe aILO aConvention.  aNumber a100 aof a1951  

awhich awas aratified ain aLaw aNumber a80 aof a1957, aconcerning  

aequal awages afor amale aand afemale aworkers a/ alaborers afor awork aof 

aequal avalue, aprovides aequality abetween athe asexes ain aterms aof 

awages aand asalaries a[2]. 

Furthermore, aConvention aNumber a111 aof a1958 aregulates 

aDiscrimination ain aEmployment  aand aOccupation, aessentially 

aeliminating athe adistinction aof aexclusion aor afavoritism aon athe 

abasis aof aethnicity, acolor, asex, areligion, apolitical aviews, asocial 

origin or nationality, which have the effect of weakening 

equal opportunities or treatment. in work and position. 

Regarding equal remuneration for male and female workers / 

laborers for work of equal value, providing equality between 

the sexes in terms of wages and salaries. Furthermore, 

Convention Number 111 of 1958 regulates Discrimination in 

Employment and Occupation, in essence eliminating the 

distinction of exclusion or favoritism on the basis of 

ethnicity, color, sex, religion, political views, social origin or 

nationality, which have the effect of weakening equal 

opportunities or treatment. in work and position [3][4]. 

Regarding equal remuneration for male and female workers / 

laborers for work of equal value, providing equality between 

the sexes in terms of wages and salaries. Furthermore, 

Convention Number 111 of 1958 regulates aDiscrimination ain 

aEmployment  aand aOccupation,  ain aessence aeliminating athe 

adistinction aof aexclusion aor afavoritism aon athe abasis aof aethnicity, 

acolor, asex, areligion,  apolitical aviews, asocial aorigin aor anationality,  

awhich ahave athe aeffect  aof aweakening aequal aopportunities aor 

atreatment.  ain awork aand aposition a[5][6]. 

The acurrent  adevelopment aof aa anew aparadigm aof anational 

adevelopment,  awhich ais amore adirected atowards aintegrative 

adevelopment,  ais aknown aas a"gender amainstreaming" aor 

agender amainstreaming,  astipulated ain aPresidential aInstruction 

aNo. a9 aof a2000 aon agender amainstreaming ain anational 

adevelopment, athis ais athe amain astrategy ato aascertain awhether 

awomen aand amen aget  aaccess, aparticipate ahave acontrol,  aget  aequal 

aand afair abenefits ain adevelopment. 

Gender amainstreaming ain anational adevelopment  

aexplicitly astates athat  a“development  aplanning awith aa agender 

aperspective ais abasically aan aeffort  ato atransform agender  

amainstreaming ainto  areal aactivities aof asectoral ainstitutions aand ais 

aan aintegral apart  aof athe afunctional aactivities aof aall agovernment  

aagencies aand ainstitutions aat  athe acentral aand aregional alevels.  

aPresidential aInstruction aNumber a9 aof a2000 ais astrengthened aby 

aLaw. aNumber a25 aconcerning athe  a2000-2004 aNational 

aDevelopment  aProgram, awhich acombines aa agender aperspective  

ain aseveral apolicies, aprograms aand aactivities. aThen athe aInpres 

awas afollowed aup awith a[7]. 

Minister aof aHome aAffairs aDecree aNumber a132 aof a2003 

aconcerning ageneral aguidelines afor athe  aimplementation aof 

agender amainstreaming a in a regional a development,  awas alater 
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replaced aby aMinister aof aHome aAffairs aRegulation aNumber a15 aof 

a2008 aconcerning ageneral aguidelines afor athe aimplementation aof 

agender amainstreaming ain athe aregions. 

Law aNumber a13 aof a2003 aconcerning aManpower, 

ahereinafter aabbreviated aas athe aManpower aAct, astipulates athat  

amanpower adevelopment  amust  abe abased aon aPancasila awith 

athe aaim aof aempowering aand aempowering athe aworkforce ain aan 

aoptimal aand ahumane amanner, aas awell aas aproviding aprotection ain  

arealizing awelfare a[8].  aThe aarticles arelated ato athe aprotection aof 

athe anormative arights aof awomen aworkers aare aArticle  a76, ato 

 

2 Kima a10 PT. aIndofood 324 apeople 

3 Kima10 PT. aKantingen aTimber aSelebes 1080 apeople 

4 Kima a6 PT. aSout aSuco 182 apeople 

5 Kima a5 PT. aBogatama aMarinusa 400 apeople 

6 Kima a8 PT. aNusa aDwi aCitra aTunggal 79 apeople 

7 Kima a17 PT. aSitto aLestari aJaya aSakti 66 apeople 

8 Kima a5 PT. aJaya amighty aprosperous  aeternally 44 apeople 

9 Kima a3 PT. aThe aglow aof athe aEast aStar 110 a0rang 

10 Kima a5 PT. aMulti aMonodon aIndonesia 106 apeople 

Source: aMakassar amanpower aoffice 

Article a85, aregarding aworking atime, aArticle a86, aArticle a87, 

aconcerning aoccupational asafety aand ahealth, aArticle a88, 

ato aArticle a98 aconcerning awages, aArticles a99 ato a101 aconcerning 

awelfare. 

II. METHOD 

This aresearch ais aa alegal aresearch ausing  aa  anormative-  

aempirical ajuridical aapproach, athrough aa astudy aof alegal atheory 

aand alaws aand aregulations arelated ato  alabor. aResearch alocation ain 

aMakassar aCity. aThe  asource aof alegal amaterial afor athis aresearch 

aconsists aof athree atypes, anamely afirst, aprimary alegal amaterial ain 

athe aform aof alabor alegislation.  aSecond, asecondary alegal amaterial 

ain athe aform aof alegal aprinciples aand alegal atheory. aThird, atertiary 

alegal amaterials ain athe aform aof aarticles aor alegal ajournals. aThe  

aresearch adata acollection atechnique aused ainterviews aand  

adocument  astudies a[9]. aThe alegal amaterials athat  ahave abeen 

aobtained aare athen acarried aout acategorization aor acoding aof adata  

aand aanalysis ausing aqualitative aanalysis awith aa anormative-

empirical ajuridical aapproach ato ainterpret athese alegal amaterials  

adescriptively. 

 
III. RESULT aAND aDISCUSSION 

A. aProtection aof athe aOccupational aHealth aand aSafety aof 

aWomen aWorkers a(K3) 

Based aon aArticle a23 aparagraph a(1) aof athe aDUHAM, ait  ais 

astipulated athat  aeveryone ahas athe aright  ato awork aand ais aentitled ato 

ajust  aand afavorable alabor aconditions. aIn aaddition,  aArticle a7 aof athe 

aCovenant  aon athe arights aof, asocial, asocial aand acultural aaffairs 

aregulates aeveryone acan aenjoy asafe aand  ahealthy 

aworking aconditions.  aOne aindicator aof asafe aand ahealthy alabor 

aconditions aand aworking aconditions ais aK3 aprotection.  aThe atwo 

aprovisions athat  aare aregulated aglobally aabove, ait  ais alegally athe  

astate's aobligation ato  afollow aup ainto  athe aprovisions aof anational 

alegislation. aOne  amanifestation aof athe  astate's aobligation 

ato afollow aup aon athe aglobal arules aabove ais athe aprovision aof athe 

alabor alaw, aArticle a86 aparagraph a(1) astipulates athat: aEvery 

aworker a/ alaborer ahas athe aright  ato aobtain aprotection afor awork 

asafety; amorals aand amorals[10]. 

As aa adescription aof athe anumber aof aworkers ain aMakassar  

aCity, athose awho  amust  aget  aK3 aprotection aare aas afollows: 

 

Table a1. aNumber aof afemale  aworkers ain 

aMakassar aIndustrial aEstate acompanies athat  

areceive aprotection 

In athe atable aabove, ait  acan abe aseen athat  athere aare  

a10 acompanies athat ahave aquite alarge afemale aworkers alocated ain 

athe aMakassar aindustrial aarea a(KIMA). 

Furthermore, athe afollowing atable ashows athe atypes aof 

a K3 aprotection aprovided aby athe acompany. 

Table a2. aTypes aof aK3 aprotection afor afemale aworkers 

ain acompanies alocated ain athe aMakassar aindustrial aarea. 
 

No 
. 

Protection atype Information 

1 Protection aof 

areproductive afunction 

Giving and asettingshour 

break on moment 

apregnant a a a and give 

birth. 

2 Providing aopportunities 

aand afacilities ato 

abreastfeed atheir achildren 

Provision aof aa anursing aroom 

3 Work asafety Provision a various a equipment 

a work aat awork 

4 Morals aand adecency Setting anight awork ahours 

5 Treatment aaccording  

ato ahuman adignity aand 

adignity aas awell aas areligious 

avalues 

Provision aof ashuttle 

a transportation athat areturns ato awork 

abetween ahours 

23.00 ato a05.00 

Source: aResearch aresults a2018 a- a2020 

OHS aprotection aor aK3 anorms. aBased aon adata afrom alabor 

ainspectors,  ait  ais arevealed athat  athere ahas abeen ano  aviolation aof athe  

aemployer's aobligation ato aprovide aK3 aprotection, ameaning athat  

athere aare ano  aK3 aviolations a[11]. aAccording ato  aHasan aBasry,  

aeven athough athere awere ano  aviolations, athe asupervision aof aK3  

anorms awas astill aand acontinues ato  abe acarried aout. aIf athere ais aa 

aviolation aof aK3 anorms a[12]. aThe aaction ais athe aissuance aof aan 

ainspection anote ato  abe afollowed aup awith athe aBAP aby athe alabor 

ainspector aas aa acivil aservant  ainvestigator a(PPNS) aas awell aas athe  

aimposition aof asanctions aon acompanies, awhich aare abased aon athe  

aprovisions aof aLaw aNumber a7 aof a1981 aregulating acompulsory 

alabor areports ain acompanies. 

If aone aexamines athe arequirements afor acompany areporting,  

athere aare aprovisions afor acompanies ato areport  aforms aof alabor 

aprotection,  aemployment  arelations,  aworking aconditions, 

aworking aconditions.  aTherefore,  aprotection aof aworkers acan aonly 

arun aoptimally,  ait  ais anecessary ato ahave astrict  asupervision afrom athe 

agovernment,  athis asupervision ais apart aof athe astate's aobligation ato 

aprotect  aworkers' arights ain aaccordance awith athe aspirit  aof athe a1945  

aConstitution aof athe aRepublic aof aIndonesia aArticle a28 aD  

aparagraph a(2) awhich aregulates athat  aevery aperson ahas athe aright  ato 

awork aand ato  areceive afair aand aproper acompensation aand  

atreatment  ain aan aemployment  arelationship. 

 
No 

 
Location 

 
Company aName 

Nimber aof 

Female 

aWorker

s 

1 Kima a4 PT. aCher aWoo aFishery 71 apeople 

 



Advances ain aSocial aScience, aEducation aand aHumanities aResearch, avolume a473 

618 

 

 

 

Law aNumber a7 aof a1981 aconcerning athe acompulsory 

areporting aof acompanies,  ain aessence ais aan aeffort  ato amake ait  aeasier 

ato aobtain adata ain aaccordance awith adevelopments aregarding athe 

acondition aof athe aworkforce aat aeach acompany, aand awill abecome 

ainformation amaterial afor athe agovernment  ato  abe afurther 

aprocessed aas amaterial afor adetermining apolicies ain athe  

amanpower asector. a. aIn aaddition, awith athe aexistence aof athis aLaw, 

ait  ais amore adirected ato  abe aable ato ameet  athe aneeds ain aaccordance 

awith athe alevel aof aprogress ain aall afields, aso athat  alegal acertainty acan 

abe acreated aand athe aimplementation aof adevelopment  ain athe afield aof 

alabor arelations acan abe asmooth[13]. 

Protection aof afemale aworkers awhile aworking, aaccording  

ato  athe aHead aof athe aRegional aTechnical aImplementation aUnit  aof 

athe aK3 aCertification aCenter. aSouth aSulawesi aProvince, astates 

athat  aK3 aprotection afor afemale aworkers ais acarried aout  ain 

aaccordance awith atheir adignity aand astatus, aand ain aaccordance 

awith athe aprovisions astipulated ain athe amanpower alaw a[14][15]. 

The alatest  adevelopment  aof aK3 aprotection ahas aformed aa  

aregional aoccupational asafety aand ahealth asupervisory acommittee 

a(P2K3) achaired aby athe aMayor, athis ainstitution ais aa afollow-up ato 

athe aprovisions aof aLaw aNumber a1 aof a1970 aconcerning aK3. aThe 

aessence aof athe ainstitution ais ato acreate aOSH astability afor aworkers, 

aboth amale aand afemale aworkers, aso athat  aOSH astability ais aexpected 

ato  abe acreated ain athe acompany. 

So  athe aessence aof aprotection agiven ato  awomen aworkers,  

aespecially aK3 aprotection,  ais anone aother athan abecause aof athe  

aexistence aof awomen aworkers aas aworkers awho  ahave  

abiological aspecificities,  aincluding areproductive afunctions,  ain  

athe aCovenant  aon aEcos, aSocial aand aCultural aRights ain  aarticle a7 ait  

ais acalled aspecial aprotection.  aHowever, ain areality athere ais astill aa  

amisconception athat  aspecial aprotection aor a“affirmative aactions 

athat  aare aunderstood aby aemployers, anamely aonly arevolving  

aaround athe aright  ato amenstrual aleave, amaternity aleave, aabortion. 

 
IV. CONCLUSION 

The aprotection aof aoccupational ahealth aand asafety a(K3) 

afor afemale aworkers ahas abasically abeen acarried aout  ain acompanies  

ain aMakassar aCity athat  aemploy afemale aworkers, aas aregulated 

ain athe aLaw. aNo  a13 aTanuh a2003 aconcerning amanpower. 

aand avarious aother alaws aand aregulations.  aIn arelation ato  athese 

aprotection ameasures, athe agovernment  ais astrictly acarrying aout  athe 

asupervision acarried aout aby athe aprovincial alabor ainspectors aby 

amonitoring athe aviolation aof awork anorms. aOn athe aother ahand, ato 

amaintain aK3 aprotection afor afemale aworkers,  athe agovernment  

aregulates ait  aeven amore astrictly awith athe aissuance aof aLaw  

aNumber a7 aof a1981 aconcerning athe aobligation aof acompanies ato 

areport aemployment  aproblems ain atheir arespective acompanies. 
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