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Abstract 
 

For vocational school students, career maturity is an important part of the curriculum. The evaluation of career maturity can 
be done using a questionnaire. The existing career maturity instruments of CMI and revised CMI show low internal consistency. 
This research aims to develop new instruments for measuring career maturity. The instrument consists of a 20-item Career 
Maturity Questionnaire and is constructed based on the theory of vocational career maturity. Exploratory factor analysis (EFA) 
was conducted to examine the measurement property of the new questionnaire. The results of the analysis show that the 
construct consists of three factors deriving from four factors of the vocational career maturity theory. Two factors are 
consistent with the vocational career maturity theory. The last factor is found to be the combination of career planning and 
self-concept. The Indonesian vocational career maturity comprises three factors (1) Career Planning and Self Concept, (2) 
Career Decision Making and (3) Career Exploration. The questionnaire contains sixteen items giving the required factor 
loadings. Further research can investigate the concurrent validity of the instrument. 
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1. Introduction 

 The globalization era is popular with its liberal economy dan free trade, especially in the services 
field and workforce. To prepare the workforce with relevant skills and abilities, vocational education is 
provided. The increasing demand for quality workforce and tight competition in the industry result in 
the increasing number of vocational schools (Ritonga, 2018). This growing number of schools should be 
followed by quality education. Quality education may lead to the development of the country's 
workforce skills and the effectiveness of the workforce in the industry (Stephen, 2021). Vocational 
education can contribute to economic growth by strengthening the human capital of the state (Field et 
al., 2009). 

Vocational education has some levels. Secondary vocational school is one of the vocational 
education levels. This level of education prepares students to be in the workforce with good skills 
needed by the industry or for working independently. The school aims to transfer a wide range of skills 
including cognitive and noncognitive skills to students so that they can contribute to the growth of the 
economy (Clayton et al., 2003; Unesco, 2012). 

The vocational education system needs to be supported by student self-efficacy, especially their 
point of view of their career in the future. Secondary high school is the developmental stage of students' 
career maturity (Álvarez González, 2008). In this stage, the young adults will conceptualize and decide 
the pathway to their career in the future (Sultana, 2004; Swanson & Fouad, 2014). 

Career maturity is one of the most researched constructs related to Career development. It is 
acknowledged as an important element of vocational development for students (Bozgeyikli et al., 2009; 
Powell & Luzzo, 1998). Construct related to career maturity has been developed for decades and 
criticized for its linear property, contrasted with career development nonlinear model (Rottinghaus et 
al., 2005; Savickas, 1997). Career adaptability is proposed as a nonlinear alternative to the career 
maturity (Lee et al., 2021; Maggiori et al., 2017; Ryba et al., 2017). Since the instrument constructed in 
the current study is for high school students which have a relatively stable career exploration process, 
the suitable construct is career maturity. 

Scale based on career maturity has been widely developed. One of them is Career Maturity Inventory 
(CMI). As an instrument, CMI and its revised version, CMI-R, show a low internal consistency (Busacca 
& Taber, 2002). The career maturity inventory developed by Savickas and Porfeli (2011) has a good 
psychometric value but it was established for school students up to Grade 12. Moore and McLean, 
(1977) also developed a career maturity questionnaire but it focuses on college students. There are no 
questionnaires focusing on vocational high school students with their characteristics. The current study 
established a new questionnaire based on the vocational career maturity theory developed by Crites, 
(1969) for vocational high school students and investigated the psychometry property of the 
questionnaire.  

2. Methods 

2.1. Instruments 

The instrument used in this study was constructed based on the theory of vocational career maturity. 
There are 4 parts of this theory: (1) career exploration, (2) career planning, (3) vocational self-concept, 
and (4) career decision-making (Crites, 1969). The instrument is a 20-item instrument. The items were 
established for students of vocational schools in Indonesia. Participants response to each item by 
choosing one of 5-level Likert scale ranging from "strongly disagree" to "strongly agree". In data 
collection, the questionnaire used was the Indonesian version. 

https://doi.org/10.18844/cjes.v17i11.7978


Ismail, R., Nurlaela, N., Amiruddin, A., Baharuddin, F. R. & Setialaksana, W. (2022). Development and validation of a new career maturity 
questionnaire for vocational high school students. Cypriot Journal of Educational Science. 17(11), 4045-4045. 
https://doi.org/10.18844/cjes.v17i11.7978  

  4047 

2.2. Participants 

The study sample comprised 1126 students of vocational high schools aged 15 – 18 years. The 
participants voluntarily filled out the electronic questionnaire.  

2.3. Statistical Analysis 

The statistical analysis of the data was done using JASP 0.14. JASP is an open-source application. The 
instrument was analyzed using exploratory factor analysis (EFA). EFA is a multivariate technique to 
examine and group some items in some latent variables (Auerswald & Moshagen, 2019; Schreiber, 
2021). The steps of the analysis are shown in fig.1 

 

Figure 1. Five Steps of EFA to test an instrument.(Nunes et al., 2020) 

These five steps are discussed in the results section. 

3. Results 

Since the sample size is 1126 and the number of items is 20, the sample to the variable ratio of 10:1 is 
fulfilled (Shmueli et al., 2019). To check the adequacy of the sample, Kaiser-Meyer-Olkin index (KMO) is 
a suitable tool (Shrestha, 2021). The table below shows the KMO index of questionnaire items. 

Table 1. Kaiser Meyer Olkin Index of the Item on The Questionnaire 

Aspects Items Code MSA 

Career exploration I always look for job that I want EXP1  0.894  

I discuss my career with my family, 
teacher dan friends 

EXP2  0.900  

I always seek for more than one job 
opportunities 

EXP3  0.882  

If I get job information, I will use 
the information to prepare myself 
for the job. 

EXP4  0.893  
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I have arranged my career in the future EXP5  0.922  

Career planning,  After graduated from vocational school, 
I have a mature plan to develop my 
career 

PLAN1  0.893  

I have planned some alternative ways for 
my career in the future 

PLAN2  0.922  

I sharpen my career plan PLAN3  0.927  

In my point of view, career planning is a 
crucial step for career development. 

PLAN4  0.798  

I always excited to follow a skill 
development program 

PLAN5  0.936  

Vocational self-concept I know my talents and interest very well SA1  0.878  

Knowing strength and weakness is 
necessary 

SA2  0.875  

I can investigate factors that may 
support and hind my career 

SA3  0.915  

I can adapt in a new condition SA4  0.938  

To get my dream job, I will use my best 
efforts 

SA5  0.953  

Career decision making I choose jobs based on my talents and 
interests 

IND1  0.912  

In choosing a job, I consider a good 
working environment of the job  

IND2  0.942  

I choose the major I take in vocational 
high school by my self 

IND3  0.877  

By studying at a vocational school, I have 
imagined what I will be in the next 5-10 
years from now 

IND4  0.883  

I am responsible for things I choose 
related to my career in the future. 

IND5  0.917  

Overall MSA 0.908 

 
The KMO index of the questionnaire is equal to 0.908. KMO index values between 0.8 and 1.0 are 

considered adequate (Shrestha, 2021). Moreover, the KMO index above 0.9 has a good degree of shared 
variance(Beavers et al., 2013). Another pre-analysis test for factor analysis was the Sphericity test of 
Bartlett. The test should be statistically significant as a requirement to advance to EFA (Watkins, 2018). 

Table 2. Bartlett's test 

Χ²  df  p  

6058.232   190.000   < .001   

 
The result indicates that the test is statistically significant. Since the KMO index and Bartlett test 

of sphericity give the required result, EFA may be conducted. The first step of EFA is factor extraction. 
There are some methods to identify the number of factors based on the eigenvalue of the correlation 
matrix. The methods are scree plot, Kaiser criteria and the gold standard method of parallel analysis 
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(Braeken & Van Assen, 2017). The parallel analysis consistently shows an accurate number of factors 
(Auerswald & Moshagen, 2019). 

 
Figure 2. Scree plot of EFA on items 

  
The scree plot method is a heuristic method using a line graph with an eigenvalue on the y-axis 

and the number of factors on the x-axis (Ledesma et al., 2015). Scree plot is used to determine the 
optimum number of factors that can reflect a latent variable (R. Cattell, 2012; R. B. Cattell, 1966; Hair, 
2011). The rule of thumb on the eigenvalue of the scree plot is that it has to be larger than 1 (Nunes et 
al., 2020). The result shows that the optimum number of factors in the career maturity latent variable 
is three. 

Table 3. Parallel Analysis Result with Promax Rotation 

  Factor 1 Factor 2 Factor 3 Uniqueness 

EXP1   0.739 0.521 

EXP2   0.457 0.758 

EXP3   0.493 0.754 

EXP4   0.583 0.599 

PLAN1 0.572   0.671 

PLAN2 0.452   0.675 

PLAN3 0.463   0.637 

PLAN4 0.487   0.846 

SA1 0.461   0.65 

SA2 0.523   0.598 

SA3 0.523   0.661 

SA4 0.418   0.704 

IND1  0.514  0.664 

IND3  0.774  0.543 

IND4  0.556  0.626 

IND5  0.54  0.587 

  

Note. Applied rotation method is promax. 
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 Parallel analysis is regarded as the best method to determine the number of factor (Beauducel 
& Hilger, 2021; Goretzko et al., 2019; Lim & Jahng, 2019; Lim & Jahng, 2019). Parallel analysis indicates 
that the instrument developed has three factors. Table 3 shows that all item has factor loadings of more 
than 0.4 which is regarded as acceptable loadings for a newly developed instrument (Hair et al., 2021; 
Hulland, 1999). Factor loading shows the contribution of the item to its construct (Dijkstra, 2014; Joseph 
F Hair Jr et al., 2021). Higher loading means that the item has a higher contribution to its construct. 

The table above indicates that the Career Maturity Questionnaire consists of 3 factors. Some 
items (EXP5, PLAN5, SA5 and IND2) are excluded from the questionnaire. Items with factor loadings less 
than 0.4 should be omitted from the model (Joseph F Hair Jr et al., 2021). The items showing good 
psychometric properties will be investigated for reliability. The next step is to check the construct 
reliability using McDonald’s Omega, Cronbach alpha and Guttman’s Lambda2 scale. McDonald’s Omega 
is a more optimal measure of composite reliability than Cronbach Alpha (Hayes & Coutts, 2020) because 
Cronbach Alpha always gives a lower bound of reliability (Hair et al., 2019; Sarstedt et al., 2022). Even 
though omega shows an optimal measure of composite reliability, the Lambda2 scale gives a more 
accurate estimation of the composite reliability (Cho, 2021). The table below shows McDonald’s Omega, 
Cronbach alpha and Guttman’s Lambda2 scale. 

 

Table 4. Internal Consistency of the Questionnaire 

Scale  McDonald's ω  Cronbach's α  Guttman's λ2  

Career Maturity Questionnaire   0.831   0.830   0.834   

  
Internal consistency for a new instrument, an internal consistency score of 0.5 can be regarded 

as adequate (Fornell & Larcker, 1981) and 0.6-0.7 for exploratory research (Joe F. Hair Jr. et al., 2017). 
The internal consistency for advanced research should be between 0.7 and 0.9 (Nunnally & Bernstein, 
1994). The career maturity questionnaire has internal consistency of 0.834 which is satisfactory for a 
new instrument. The factor extraction result is presented in the table below. 

 
Table 5. Factors of Career Maturity Questionnaire for Vocational School Students 

Factors Items 

Career Planning and Self-Concept PLAN1, PLAN2, PLAN3, PLAN4, SA1, SA2, SA3, 
SA4 

Career Decision Making IND1, IND3, IND4, IND5 
Career Exploration EXP1, EXP2, EXP3, EXP 4 

 
The result shows that three factors of career maturity of students at vocational high schools 

have good psychometric measurements. It can be concluded that career maturity of students at 
vocational high schools has three factors (1) career planning and self-concept, (2) decision-making in 
career, and (3) career exploration. The name of the factors was decided based on the vocational career 
maturity theory, but the analysis shows that career planning and self-concept were merged into one 
factor. 
4. Discussion 

Items of the questionnaire built based on career maturity theory show a good psychometric 
property. Most of the items show factor loadings that exceed 0.4. The factor extraction using parallel 
analysis indicates that the career maturity construct consists of 3 factors, different from the 4 factors of 
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career maturity theory by Crites, (1969). The current study shows that career maturity in Indonesian 
students of vocational high school has three factors: (1) career planning and self-concept, (2) career 
decision-making, and (3) career exploration. A uniquely varied factors lie on the first factor which regard 
career planning and self-concept as single factors. In this point of view, the result may be considered as 
supporting the career maturity theory. 

Career planning focuses on how vocational high school students plan and take steps to get their 
dream job (Lau et al., 2019) whereas self-concept is the way students perceive themselves (Fenning & 
May, 2013). These two variables may correlate with each other. Students showing good self-concept 
develop a positive attitude toward career planning (Hughes, 2011). This relationship may affect items 
in career planning and self-concept to merge in one factor.  

The 16-item Career Maturity Questionnaire (CMQ) shows an adequate internal consistency 
score contrasted with career maturity inventory (CMI) and career maturity inventory-revised (CMI-R) 
which have a weak internal consistency (Busacca & Taber, 2002). Therefore, CMQ can be used in other 
research to quantify career maturity of students in vocational high school. The present research also 
has limitations. The validation of the instrument does not include the existing instrument of career 
maturity. This kind of validation is called concurrent validity. 

5. Conclusion 

The findings of the current study show that the 16-item Career Maturity Questionnaire has an 
adequate psychometric property. The questionnaire may be used to measure the career maturity 
construct especially the career maturity of vocational high school students. Career maturity at a 
vocational high school in Indonesia has three factors: (1) career planning and self-concept, (2) career 
decision-making, and (3) career exploration. These factors are consistent with the classic theory of 
vocational career maturity. 

6. Recommendations 

Further research could validate CMQ with an existing questionnaire that measures the same 
construct. Since the validation of CMQ is done with Indonesian students, it may also be developed and 
tested in other countries with a different culture. Since the instrument has been tested using 
exploratory factor analysis, it can be tested using confirmatory factor analysis. 

 

7. References 

Álvarez González, M. (2008). Career maturity: a priority for secondary education. Electronic Journal of 
Research in Educational Psychology. 

Auerswald, M., & Moshagen, M. (2019). How to determine the number of factors to retain in exploratory 
factor analysis: A comparison of extraction methods under realistic conditions. In Psychological 
Methods (Vol. 24, Issue 4, pp. 468–491). American Psychological Association. 
https://doi.org/10.1037/met0000200 

Beauducel, A., & Hilger, N. (2021). On the Detection of the Correct Number of Factors in Two-Facet 
Models by Means of Parallel Analysis. Educational and Psychological Measurement, 81(5), 872–
903. https://doi.org/10.1177/0013164420982057 

Beavers, A. S., Lounsbury, J. W., Richards, J. K., Huck, S. W., Skolits, G. J., & Esquivel, S. L. (2013). Practical 
considerations for using exploratory factor analysis in educational research. Practical Assessment, 

https://doi.org/10.18844/cjes.v17i11.7978


Ismail, R., Nurlaela, N., Amiruddin, A., Baharuddin, F. R. & Setialaksana, W. (2022). Development and validation of a new career maturity 
questionnaire for vocational high school students. Cypriot Journal of Educational Science. 17(11), 4045-4045. 
https://doi.org/10.18844/cjes.v17i11.7978  

  4052 

Research and Evaluation, 18(6), 1–13. https://doi.org/10.7275/qv2q-rk76 

Bozgeyikli, H., Eroglu, S. E., & Hamurcu, H. (2009). Career decision making self-efficacy, career maturity 
and socioeconomic status with Turkish youth. Education Sciences and Psychology, 1, 15–24. 

Braeken, J., & Van Assen, M. A. L. M. (2017). An empirical Kaiser criterion. Psychological Methods, 22(3), 
450–466. https://doi.org/10.1037/met0000074 

Busacca, L. A., & Taber, B. J. (2002). The career maturity inventory-revised: A preliminary psychometric 
investigation. Journal of Career Assessment, 10(4), 441–455. 
https://doi.org/10.1177/1069072702238406 

Cattell, R. (2012). The scientific use of factor analysis in behavioral and life sciences. Springer Science & 
Business Media. 

Cattell, R. B. (1966). The scree test for the number of factors. Multivariate Behavioral Research, 1(2), 
245–276. 

Cho, E. (2021). Neither Cronbach’s Alpha nor McDonald’s Omega: A Commentary on Sijtsma and Pfadt. 
Psychometrika, 86(4), 877–886. https://doi.org/10.1007/s11336-021-09801-1 

Clayton, B., Blom, K., Meyers, D., & Bateman, A. (2003). Assessing and certifying generic skills: What is 
happening in vocational education and training? 

Crites, J. O. (1969). Vocational Psychology the Study of Vocational Behavior and Dev. McGraw-Hill. 

Dijkstra, T. K. (2014). PLS’ Janus Face - Response to Professor Rigdon’s “Rethinking Partial Least Squares 
Modeling: In Praise of Simple Methods.” Long Range Planning, 47(3), 146–153. 
https://doi.org/10.1016/j.lrp.2014.02.004 

Fenning, B. E., & May, L. N. (2013). “Where there is a will, there is an A”: Examining the roles of self-
efficacy and self-concept in college students’ current educational attainment and career planning. 
Social Psychology of Education, 16(4), 635–650. https://doi.org/10.1007/s11218-013-9228-4 

Field, S., Hoeckel, K., Kis, V., Justesen, T., & Kuczera, M. (2009). Learning for Jobs. OECD Reviews of 
Vocational Education and Training: Initial Report. Organisation for Economic and Co-Operation and 
Development (OECD), October. 

Fornell, C., & Larcker, D. F. (1981). Structural Equation Models with Unobservable Variables and 
Measurement Error: Algebra and Statistics. Journal of Marketing Research, 18(3), 382. 
https://doi.org/10.2307/3150980 

Goretzko, D., Heumann, C., & Bühner, M. (2019). Investigating Parallel Analysis in the Context of Missing 
Data: A Simulation Study Comparing Six Missing Data Methods. Educational and Psychological 
Measurement, 80(4), 756–774. https://doi.org/10.1177/0013164419893413 

Hair, J. F. (2011). Multivariate data analysis: An overview. International Encyclopedia of Statistical 
Science, 904–907. 

Hair, J. F., Hult, G. T. M., Ringle, C. M., Sarstedt, M., Danks, N. P., & Ray, S. (2021). Partial Least Squares 
Structural Equation Modeling (PLS-SEM) Using R. In Springer. Springer International Publishing. 
https://doi.org/10.1007/978-3-030-80519-7 

Hair, J. F., Risher, J. J., Sarstedt, M., & Ringle, C. M. (2019). When to use and how to report the results 
of PLS-SEM. European Business Review, 31(1), 2–24. https://doi.org/10.1108/EBR-11-2018-0203 

https://doi.org/10.18844/cjes.v17i11.7978


Ismail, R., Nurlaela, N., Amiruddin, A., Baharuddin, F. R. & Setialaksana, W. (2022). Development and validation of a new career maturity 
questionnaire for vocational high school students. Cypriot Journal of Educational Science. 17(11), 4045-4045. 
https://doi.org/10.18844/cjes.v17i11.7978  

  4053 

Hair Jr., Joe F., Matthews, L. M., Matthews, R. L., & Sarstedt, M. (2017). PLS-SEM or CB-SEM: updated 
guidelines on which method to use. International Journal of Multivariate Data Analysis, 1(2), 107. 
https://doi.org/10.1504/ijmda.2017.10008574 

Hair Jr, Joseph F, Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2021). A primer on partial least squares 
structural equation modeling (PLS-SEM). Sage publications. 

Hayes, A. F., & Coutts, J. J. (2020). Use Omega Rather than Cronbach’s Alpha for Estimating Reliability. 
But…. Communication Methods and Measures, 14(1), 1–24. 
https://doi.org/10.1080/19312458.2020.1718629 

Hughes, C. (2011). The influence of self-concept, parenting style and individualism-collectivism on 
career maturity in Australia and Thailand. International Journal for Educational and Vocational 
Guidance, 11(3), 197–210. https://doi.org/10.1007/s10775-011-9208-1 

Hulland, J. (1999). Use of partial least squares (PLS) in strategic management research: a review of four 
recent studies. Strategic Management Journal, 20(2), 195–204. 
https://doi.org/10.1002/(SICI)1097-0266(199902)20:2<195::AID-SMJ13>3.0.CO;2-7 

Lau, P. L., Chung, Y. B., & Wang, L. (2019). Effects of a Career Exploration Intervention on Students’ 
Career Maturity and Self-Concept. Journal of Career Development, 48(4), 311–324. 
https://doi.org/10.1177/0894845319853385 

Ledesma, R. D., Valero-Mora, P., & Macbeth, G. (2015). The Scree Test and the Number of Factors: a 
Dynamic Graphics Approach. The Spanish Journal of Psychology, 18, E11. 
https://doi.org/10.1017/sjp.2015.13 

Lee, I. H., Sovet, L., Banda, K., Kang, D.-K., & Park, J.-H. (2021). Factor structure and factorial invariance 
of the Career Adapt-Abilities Scale across Japanese and South Korean college students. 
International Journal for Educational and Vocational Guidance, 21(2), 241–262. 

Lim, S., & Jahng, S. (2019). Determining the number of factors using parallel analysis and its recent 
variants. Psychological Methods, 24(4), 452. 

Maggiori, C., Rossier, J., & Savickas, M. L. (2017). Career adapt-abilities scale–short form (CAAS-SF) 
construction and validation. Journal of Career Assessment, 25(2), 312–325. 

Moore, T. L., & McLean, J. E. (1977). A Validation Study of the Career Maturity Inventory Attitude Scale. 
Measurement and Evaluation in Guidance, 10(2), 113–116. 
https://doi.org/10.1080/00256307.1977.12022117 

Nunes, A. S. A. F., Monteiro, P. L., & Nunes, A. S. A. F. (2020). Factor structure of the convergence 
insufficiency symptom survey questionnaire. PLoS ONE, 15(2), 1–9. 
https://doi.org/10.1371/journal.pone.0229511 

Nunnally, B., & Bernstein, I. R. (1994). Psychometric Theory. Oxford University Press. 

Powell, D. F., & Luzzo, D. A. (1998). Evaluating factors associated with the career maturity of high school 
students. The Career Development Quarterly, 47(2), 145–158. 

Ritonga, A. K. (2018). Program Development as an Alternative Improvement of Service Quality and 
Results of Vocational Education. International Journal of Social Sciences & Educational Studies, 
4(4), 22–26. https://doi.org/10.23918/ijsses.v4i4p22 

Rottinghaus, P. J., Day, S. X., & Borgen, F. H. (2005). The Career Futures Inventory: A measure of career-

https://doi.org/10.18844/cjes.v17i11.7978


Ismail, R., Nurlaela, N., Amiruddin, A., Baharuddin, F. R. & Setialaksana, W. (2022). Development and validation of a new career maturity 
questionnaire for vocational high school students. Cypriot Journal of Educational Science. 17(11), 4045-4045. 
https://doi.org/10.18844/cjes.v17i11.7978  

  4054 

related adaptability and optimism. Journal of Career Assessment, 13(1), 3–24. 

Ryba, T. V, Zhang, C.-Q., Huang, Z., & Aunola, K. (2017). Career Adapt-Abilities Scale–Dual Career Form 
(CAAS-DC): Psychometric properties and initial validation in high-school student-athletes. Health 
Psychology and Behavioral Medicine, 5(1), 85–100. 

Sarstedt, M., Hair, J. F., & Ringle, C. M. (2022). “PLS-SEM: indeed a silver bullet”–retrospective 
observations and recent advances. Journal of Marketing Theory and Practice, 00(00), 1–15. 
https://doi.org/10.1080/10696679.2022.2056488 

Savickas, M. L. (1997). Career adaptability: An integrative construct for life‐span, life‐space theory. The 
Career Development Quarterly, 45(3), 247–259. 

Savickas, M. L., & Porfeli, E. J. (2011). Revision of the career maturity inventory: The adaptability form. 
Journal of Career Assessment, 19(4), 355–374. 

Schreiber, J. B. (2021). Issues and recommendations for exploratory factor analysis and principal 
component analysis. Research in Social and Administrative Pharmacy, 17(5), 1004–1011. 

Shmueli, G., Sarstedt, M., Hair, J. F., Cheah, J.-H., Ting, H., Vaithilingam, S., & Ringle, C. M. (2019). 
Predictive model assessment in PLS-SEM: guidelines for using PLSpredict. European Journal of 
Marketing. 

Shrestha, N. (2021). Factor analysis as a tool for survey analysis. American Journal of Applied 
Mathematics and Statistics, 9(1), 4–11. https://doi.org/10.12691/ajams-9-1-2 

Stephen, O. (2021). Information Technology, Technical Vocational Education in Developing Workforce 
Towards Globalization (pp. 631–648). https://doi.org/10.4018/978-1-7998-5345-9.ch035 

Sultana, R. G. (2004). Guidance policies in the knowledge society: Trends, challenges and responses 
across Europe. Office for Official Publications of the European Communities. 

Swanson, J. L., & Fouad, N. A. (2014). Career theory and practice: Learning through case studies. Sage 
publications. 

Unesco. (2012). Transforming Technical and Vocational Education and Training: building skills for work 
and life; main working document; Third International Congress on Technical and Vocational 
Education and Training, Shanghai, 13-16 May 2012. UNESCO. 

Watkins, M. W. (2018). Exploratory Factor Analysis: A Guide to Best Practice. In Journal of Black 
Psychology (Vol. 44, Issue 3, pp. 219–246). https://doi.org/10.1177/0095798418771807 

 

 

https://doi.org/10.18844/cjes.v17i11.7978

