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Abstract 

Leadership is a uniquely human problem. The problem is not only touching human life as individuals but 

also as social beings. Therefore, each leadership process, in its uniqueness, cannot escape from humane 

and valuable conditions. This study aims to determine the effect of leadership on development in the 

Rajaya Sub-District, South Polombangkeng District, Takalar Regency. This study is survey research. This 

research design uses a descriptive method. Thus, solving the research problem will be carried out first by 

describing the condition of the subject/object of this research, which is the performance of employees 

based on facts or data obtained as is. The sample in this study was 77 respondents. The data collection 

techniques used in this study was questionnaires, observation and documentation. The results showed 

that the head of the sub-district leadership had a positive effect on the development of the Rajaya sub-

district, South Polombangkeng District, Takalar Regency. 
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Introduction 
 

The community development that carried out at the regional level is the duty and responsibility of 

the head of the region. Therefore, the head of the area should maintain the implementation of 

development and government and harmonize the regional development efforts. Thus, through Law 

Number 32 of 2004 concerning Regional Government, a basis has been laid for implementing 

deconcentrating and assistance tasks that are expected to guarantee governance and 

development in all areas of life. On the other hand, the demands that are spreading during people’s 

lives only boil down to the desire of all levels of society to have leaders who are free from corruption 

and nepotism practices and who also have excellent and balanced abilities and can interpret and 

implement everything society needs. However, all of this cannot be separated from the government 

employees’ personality as individual human beings. A government official must be demanded to 

carry out a balanced development if only he has succeeded in developing a policy on the 

environment in which he works to achieve common goals by using and developing various powers 

and abilities to work. Agency leaders must pay attention, communicate frequently, and participate 

in the importance of the purpose of a job and delegation of authority so that the employees’ interest 

arises in the implementation of work (Ansar et al., 2019; Umar, Amrin, et al., 2019; Yusriadi, Sahid, et 

al., 2019). 

Leadership is defined as the process of persuading (inducing) others to take steps towards a 

common goal. Meanwhile, according to Young, who was quoted (Humola et al., 2021; Mislia et 

al., 2021; Misnawati, Rahman, et al., 2021; Sumarni et al., 2021; Zacharias, Yusriadi, et al., 2021), 

“leadership is a form of domination based on personal abilities that can encourage or invite others 

to do something based on acceptance by the group, and have special skills that are appropriate 

for special situations. Leadership can also be defined as (personality) someone who brings the 

desire to a group of people to exemplify or follow it or who exudes a particular influence, power 

or “authority” in such a way as to make a group of people want to do what they want”. 

Leadership is the art of coordinating and motivating individuals and groups to achieve desired 

goals. A leader with unique abilities, with or without an official appointment, could influence the 

group he leads and make joint efforts towards achieving specific goals (Awaluddin A et al., 2019; 

Rijal et al., 2019; Sahabuddin et al., 2019; Sawitri et al., 2019; Umar, Hasbi, et al., 2019). 

According to Terry: “leadership is the activity of influencing people to strive willingly for mutual 

objectives”. A leader shows the path or example to his people. Furthermore, Terry emphasized 

that: “a leader is not a pusher; he pulls rather than pusher”. Illustrates that leadership is a uniquely 

human problem. The problem is not only touching human life as individuals but also as social 

beings. Therefore, each leadership process, in its uniqueness, cannot escape from humane and 

valuable conditions (Gani et al., 2019; Yusriadi, Farida, et al., 2019). Leaders are human beings, 

and people who are led are also human. In such circumstances, when the leadership process is 

carried out inhumanely, various problems will occur, resulting in the process being ineffective. The 

leader must be able to spearhead all good deeds so that his subordinates or people follow him, 

not just ordering and advocating, while the leader remains behind the table. This is according to 

the word of Allah Subhanahuata’ala in Surah al-Ahzab (33) verse 21: Indeed, the Prophet (himself) 

is an excellent example for you (which is) for those who hope (mercy) Allah and (the arrival of) 

the Day of Judgment. And he chants Allah a lot (al-Ahzab (33): 21). 

Argues that the leadership role has a significant effect on motivating subordinates to achieve 

group goals (Ahdan et al., 2019; Hasbi et al., 2019; Mustafa et al., 2020). Provide 3 (three) 

requirements for a leader that must occur in the interaction, which is; 1) causes something to 

happen, 2) the behaviour of the leader and its influence can be observed, and 3) there is a 

fundamental change in the behaviour of his subordinates (Tamsah et al., 2020; Usman et al., 2020; 

Yusriadi et al., 2020). Furthermore, argues that the leader’s personality must be stronger than his 

subordinates to influence their behaviour (Sahid et al., 2020). The better the leadership is, the 

better the regional employees’ performance is (Ms et al., 2021; Prakoso, Salim, et al., 2021; Prakoso, 

Suhirwan, et al., 2021; Sadapotto et al., 2021; Zacharias, Rahawarin, et al., 2021). Thus, it can be 

said that a leader must have character. 

The behaviour of a successful leader can be observed through the traits approach. The trait 

approach refers to a leader who has traits or characters that are specific characteristics, for 

example, such as energy, intuition, imagination, predictive power and power to influence others 

and is rarely owned by others (Setiawan et al., 2021; Tamsah et al., 2021). The quality of the nature 

or character of a leader determines his leadership. These qualities cannot be passed on to others 
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because this theory states that not everyone can become a leader, except for those who have 

these qualities. Furthermore, this theory states that leadership cannot be obtained by just following 

leadership training (Ahmad et al., 2021; Arifuddin et al., 2021; Ilyas et al., 2021; Nengsih et al., 2021; 

Setyorini et al., 2021). However, it does not rule out that administration can be obtained through 

training and experience. Therefore, everyone who has a potential leader or someone prepared 

as a leader can be trained to become a leader. This potential will emerge when someone has 

received leadership training. This view is reinforced by (Yukl, 1994) who define the traits and skills 

found in successful leaders. The leadership of the district government is an inseparable part of 

government leadership in Indonesia which provides an overview of the scope of government in 

Indonesia and has the characteristics of the basic elaboration of Indonesia, the philosophy, and 

outlook of life of the Indonesian people that exudes certain values in governance in Indonesia. 

 

Method 
 

This research is survey research. The research design used descriptive method. Therefore, solving 

the research problem will be carried out first by describing the condition of the subject / object of 

this research, which is employee performance based on facts or data obtained as is. The sample 

in this study was 77 respondents. The data collection techniques used in this study was 

questionnaires, observation, and documentation. The data analysis technique used is the 

regression analysis at SPSS. 

 

Findings and Discussion 
 

The variable of the leadership of head of Rajaya sub-district, South Polombangkeng District, 

Takalar Regency has an average score of 64.21 with a standard deviation of 2.12. The variance 

of this variable is 4.51. While the data range is 8 with the lowest score of 60 and the highest is 68. 

The total score is 4944. Based on the data, it can be seen that as many as 14 (18.2%) respondents 

are classified as having a score in the average value group and as many as 29 (37.7%) 

respondents have scores in the group below the average while 34 (44.2%) respondents have 

scores in the group values above average. Furthermore, visually, the frequency of the answer 

scores to the Leadership of Sub-District Head is presented in a histogram image as shown in Figure 

1 below. 
 

Figure 1 Histogram of leadership variables 
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The histogram of the leadership of sub-district head variable above illustrates that respondents’ 

answers tend to collect at a score of 60-68. Based on the figure above, it can be said that 

generally the leadership of the sub-district head of Rajaya, South Polombangkeng District, Takalar 

Regency can be classified in the quite good category. Leadership is the behavior of an individual 

who leads the activities of a group towards a common goal. Leadership means something that 

can move someone from within and direct someone to the successful achievement of the 

organization’s mission. Leadership is also the power to influence group activities in the formulation 

and achievement of previously outlined goals. 

Meanwhile, performance is a combination of one’s own motivation and ability to carry out work. 

Development is a planned process of social change to develop various aspects of community life 

towards a better level of life. The sub-district head has a major role in the success of development. 

With the leadership of the sub-district head and supported by the high performance of the sub-

district government employees, the success of development will be easier to achieve. Regarding 

to the quality of development in Rajaya sub-district, South Polombangkeng District, Takalar 

Regency, an improvement effort that needs to be done is to increase the Head sub-district 

leadership and the sub-district employees’ performance. Leadership is a higher ability. It is the 

leader who determines the direction of the business, the direction of internal and external goals 

and aligns organizational assets and skills with the opportunities and risks presented by the 

environment. Leaders are strategists who set organizational goals; while managers focus on how 

the organization can achieve that goal. 

The government leadership is the process of influencing people to follow the process of 

government activities in order to achieve predetermined goals. Influencing these people means 

using the arts and techniques to perform actions including giving orders, instilling a sense of 

discipline, giving understanding and other government management activities. Development is 

a planned process of social change to develop various aspects of community life towards a 

better level of life. With the leadership of the Sub-District head, the planned development process 

can be carried out without many obstacles. The success of an employee in improving 

performance depends on the way of the leader by providing supervision, mentoring, and good 

cooperative relations as well as paying attention to the quantity and quality of an employee’s 

work (Misnawati, Sandra, et al., 2021; Nellyanti et al., 2021; Zamad et al., 2021). 

By using computer processing of SPSS calculations, the t count obtained is 4.276 while the t table with 

74 degrees of freedom at (0.025) is 4. 276.Thus, t count (4.276)> t table (1.980), so it is clear that Ho is 

rejected and H1 is accepted. This shows that the leadership of the Sub-District head can improve 

development in Rajaya sub-district, South Polombangkeng district, Takalar Regency. For this 

reason, the head of the sub-district should have a democratic and situational leadership style so 

that it is able to run the wheels of government properly. Embodiment of the behavior of a leader, 

which concerns his ability to lead, is important. The manifestation usually forms a certain pattern 

or form. This definition of leadership style is in accordance with the opinion expressed (Jufri et al., 

2021; Sabrang et al., 2021; Triono et al., 2021). Both state that the leader’s overall action pattern 

as perceived or referred to by these subordinates is known as leadership style. Therefore, the 

implementation of the sub-district head’s leadership style whether it is authoritarian, democratic 

or liberal according to (Aci et al., 2021; Mulyana et al., 2021; Reynilda et al., 2021; Sukri et al., 2021; 

Zam et al., 2021) is basically a manifestation of three components, which is the leader himself, his 

subordinates, and the situation in which the leadership process is manifested. Starting from these 

thoughts, (Hersey, P., and Blanchard, 1992) put forward the proposition that leadership style (k) is 

a function of the leadership (p), subordinates (b) and certain situations (s), which can be denoted 

as: k = f (p, b, s). According to Hersey and Blanchard, leader (p) is someone who can influence 

another person or group to perform the maximum performance that has been determined in 

accordance with organizational goals. The organization will run well if the leadership has skills in 

their fields, and each leader has different skills, such as technical, human, and conceptual skills. 

Meanwhile, a subordinate is a person or group of people who are members of an association or 

followers who are ready to carry out orders or tasks that have been mutually agreed upon to 

achieve goals. 

Whereas leader (b) in an organization, subordinates have a very strategic role, because the 

success or failure of a leader depends on his followers. Therefore, a leader is required to choose 

his subordinates as carefully as possible. The situation (s) according to Hersey and Blanchard is a 

circumstance, where a leader tries at certain times to influence the behavior of others in order to 

follow his will in order to achieve common goals. To achieve the goals of leadership, it is necessary 

to educate a leader in making change (Fatmawati et al., 2021; Fauzi et al., 2021; Kuka et al., 2021). 
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In one situation, for example, the actions of the leader in the past few years are certainly not the 

same as those carried out today, because indeed the situation is different. Thus, the three 

elements that influence the leadership style, which is leadership, subordinates and the situation 

are elements that are interrelated with one another, and will determine the level of leadership 

success. By seeing this problem carefully, the leadership, in this case the head of the sub-district, 

needs to pay attention to various obstacles in carrying out his role as head of the sub-district, so 

that subordinates and the community feel motivated and motivated to carry out their duties 

towards what is their responsibility which in turn can have an impact on the success of 

development (Achmat et al., 2021; Arfan et al., 2021; Hasmiaty et al., 2021; Seppa et al., 2021; 

Wahida et al., 2021; Wibowo et al., 2021; Wirdawati et al., 2021). 

 

Conclusion 
 

The leadership of the head of the sub-district has a positive effect on the development of Rajaya 

sub-district, South Polombangkeng district, Takalar Regency. Based on the data of the 

significance test with the t-test statistic, it can be seen that 14 (18.2%) of the respondents were 

classified as having a score in the average value group and 29 (37.7%) respondents had a score 

in the group below the average, while 34 (44.2%) of respondents had scores in the group of values 

above the average. 

 

References 
 

Achmat, B., Baharuddin, Misbahuddin, Anjanarko, T. S., Yusriadi, Y., Awi, A., Muchtar, F. Y., & 

Lionardo, A. (2021). Analysis of service quality improvement with education and training 

and professionalism and teamwork as mediation variables. Proceedings of the 

International Conference on Industrial Engineering and Operations Management, 7165–

7175. 

Aci, Tamsah, H., Farida, U., Oyihoe, A. T., Yusriadi, Y., Octamaya Tenri Awar, A., & Lionardo, A. 

(2021). Implementation of soft competency through education and training as well as 

work experience on the quality of financial reports in the government of mamuju regency. 

Proceedings of the International Conference on Industrial Engineering and Operations 

Management, 7132–7140. 

Ahdan, S., Kaharuddin, Burhani, A. H., Yusriadi, Y., & Farida, U. (2019). Innovation and 

empowerment of fishermen communities in maros regency. International Journal of 

Scientific and Technology Research, 8(12), 754–756. 

Ahmad, Mattalatta, Nongkeng, H., Zainal, Yusriadi, Y., Nasirin, C., & Kurniawan, R. (2021). The effect 

of general allocation funds, special allocation funds and regional original revenues on 

regional expenditures. Proceedings of the International Conference on Industrial 

Engineering and Operations Management, 7232–7239. 

Ansar, Farida, U., Yahya, M., Yusriadi, Y., & Bin-Tahir, S. Z. (2019). Institutional economic analysis of 

bugis merchants in the inter-island trade. International Journal of Scientific and Technology 

Research, 8(8), 149–152. 

Arfan, H. H., Misnawati, Sakkir, G., Puspita, N., Akbar, Z., Asriadi, & Yusriadi, Y. (2021). Student 

learning interest in COVID-19 pandemic age by blended e-learning (Asynchronous and 

synchronous). Proceedings of the International Conference on Industrial Engineering and 

Operations Management, 6330–6339. 

Arifuddin, Tamsah, H., Farida, U., Ybnu, M., Yusriadi, Y., Nasirin, C., & Kurniawan, R. (2021). Effect of 

career development and compensation on work commitment and its impact on 

employee performance. Proceedings of the International Conference on Industrial 

Engineering and Operations Management, 7224–7231. 

Awaluddin A, M., Siraj, M. L., & Yusriadi, Y. (2019). The effectiveness of the implementation of 

independent community empowerment programs in bone district. International Journal of 

Scientific and Technology Research, 8(8), 352–354. 

Fatmawati, Tamsah, H., Utina, D. A., Romadhoni, B., Yusriadi, Y., Chairul Basrun Umanailo, M., & 

Fais Assagaf, S. S. (2021). The effect of organizational tradition, control, and self-efficacy 

on the success of civil servants of education staff at the ujung pandang state polytechnic 

office. Proceedings of the International Conference on Industrial Engineering and 

Operations Management, 7386–7395. 

Fauzi, F., Ilyas, G. B., Nawawi, N., Usman, J., Yusriadi, Y., Kurniawan, R., & Ivana. (2021). Effect of 



Zainal, H, Aslinda, A, Rakib, M, Ashar, A, I, and Yusriadi, Y. (2021) Leadership in Takalar Rege… 

239 

service quality and product knowledge on customer loyalty through customer satisfaction 

at bank BTPN makassar branch. Proceedings of the International Conference on Industrial 

Engineering and Operations Management, 7294–7301. 

Gani, M., Arsyad, M., Syariati, S., Hadi, A., & Yusriadi, Y. (2019). Success in management of student 

businesses with personal characteristics, government assistance and entrepreneurship 

curriculum. International Journal of Recent Technology and Engineering, 8(3), 7292–7295. 

https://doi.org/10.35940/ijrte.C6725.098319 

Hasbi, Sukimi, M. F., Latief, M. I., & Yusriadi, Y. (2019). Compromise in traditional ceremonies: A case 

study of the Rambu solo’ ceremony in Toraja regency. Humanities and Social Sciences 

Reviews, 7(6), 286–291. https://doi.org/10.18510/hssr.2019.7651 

Hasmiaty, Abdullah, R., Budiman, Azis, E., Yusriadi, Y., Lionardo, A., & Nasirin, C. (2021). Influence 

of accreditation and position through sectors on officer efficiency by quality of health 

services (Puskesmas) at binanga health center mamuju regency. Proceedings of the 

International Conference on Industrial Engineering and Operations Management, 7199–

7207. 

Humola, W., Tamsah, H., Mulat, T. ., Kadir, I., Chaniago, H., Putri, I. D. ., & Yusriadi, Y. (2021). Work 

commitment is a mediator nursing management on quality of nursing services inpatient 

community health centre. Proceedings of the International Conference on Industrial 

Engineering and Operations Management. 

Ilyas, G. B., Munir, A. R., Tamsah, H., Mustafa, H., & Yusriadi, Y. (2021). The Influence Of Digital 

Marketing And Customer Perceived Value Through Customer Satisfaction On Customer 

Loyalty. Journal of Legal, Ethical and Regulatory Issues, 24, 1–14. 

Jufri, Farida, U., Tamsah, H., Zacharias, T., Yusriadi, Y., Ivana, & Bugis, M. (2021). The effect of 

leadership and work climate on employee efficiency by employee work encouragement 

in the west sulawesi province regional disaster management agency. Proceedings of the 

International Conference on Industrial Engineering and Operations Management, 7318–

7327. 

Kuka, Y., Tamsah, H., Mulat, T. C., Kadir, I., Putra, R. S. P., Yusriadi, Y., & Prabowo, D. Y. B. (2021). 

Career development and motivation for the quality of nursing services. Proceedings of the 

International Conference on Industrial Engineering and Operations Management, 6306–

6313. 

Mislia, M., Alim, A., Usuf, E., Tamsah, H., & Yusriadi, Y. (2021). The effect of training and education 

and teacher certification allowances on teachers. Cypriot Journal of Educational 

Sciences, 16(4), 1368–1383. 

Misnawati, A. H., Rahman, Y. Y., Hutapea, R. H., & Bin-Tahir, S. Z. (2021). Inhibiting Factors (Internal 

& External) Implementation of the Family Hope Program (PKH) in Bone Regency. 

Proceedings of the 11th Annual International Conference on Industrial Engineering and 

Operations Management Singapore. 

Misnawati, Sandra, G., Cahaya, A., Awaluddin A, M., Onasis, A., Yusriadi, Y., & Akbar, Z. (2021). 

Village financial accountability report assessment presentation based on government 

accounting principles. Proceedings of the International Conference on Industrial 

Engineering and Operations Management, 6291–6298. 

Ms, M., Hussain, S., Yapanto, L. M., Untari, D. T., Yusriadi, Y., & Diah, A. (2021). The Impact of 

Decision-Making Models And Knowledge Management Practices On Performance. 

Academy of Strategic Management Journal, 20(SpecialIss), 1–13. 

Mulyana, Y., Akbar, Z., Zainal, H., Jiwantara, F. A., Muhsyanur, Yusriadi, Y., & Bin-Tahir, S. Z. (2021). 

High domestic violence during the pandemic COVID-19. Proceedings of the International 

Conference on Industrial Engineering and Operations Management, 6283–6290. 

Mustafa, D., Farida, U., & Yusriadi, Y. (2020). The effectiveness of public services through E-

government in Makassar City. International Journal of Scientific and Technology Research, 

9(1), 1176–1178. 

Nellyanti, Gunawan, Azis, M., Asrijal, A., Yusriadi, Y., Kurniawan, R., & Ivana. (2021). The influence 

of leadership style on knowledge transfer and organizational culture for improving 

employee performance. Proceedings of the International Conference on Industrial 

Engineering and Operations Management, 7269–7276. 

Nengsih, N., Tamsah, H., Farida, U., Retnowati, E., Yusriadi, Y., Kurniawan, R., & Ivana. (2021). 

Influence of the leadership style on information transfer and corporate culture to boost 

employee efficiency in bantaeng regency. Proceedings of the International Conference 

on Industrial Engineering and Operations Management, 7277–7285. 



© RIGEO ● Review of International Geographical Education 11(12), Spring 2021 

240 

Prakoso, L. Y., Salim, G., Ransangan, J., Subhilhar, Indarjo, A., & Yusriadi, Y. (2021). Implementation 

of the Défense Public Policy Defend The State In Indonesian Universities. Academy of 

Strategic Management Journal, 20(Special Is), 1–8. 

Prakoso, L. Y., Suhirwan, prihantoro, K., Legionosuko, T., Rianto, Salim, G., & Yusriadi, Y. (2021). 

Analysis Public Policy Of Defence Strategy. Journal of Legal, Ethical and Regulatory Issues, 

24(Special Is), 1–9. 

Reynilda, Zainal, H., Rijal, S., Kurra, S. D., Yusriadi, Y., Nasaruddin, H., & Bin-Tahir, S. Z. (2021). Licensing 

services in the era of the COVID-19 pandemic. Proceedings of the International 

Conference on Industrial Engineering and Operations Management, 6322–6329. 

Rijal, S., Haerani, Y., Mayasari, R. E., & Yusriadi, Y. (2019). The effectiveness of implementation of 

government regulation number 41 the year 2011 on the development of youth 

entrepreneurship and pioneering and the provision of youth facilities and infrastructures in 

kolaka. International Journal of Scientific and Technology Research, 8(10), 2237–2242. 

Sabrang, M., Tjanring, A. R., Ilyas, G. B., Gusti, Y. K., Yusriadi, Y., Lionardo, A., & Nasirin, C. (2021). 

Analysis of service quality with intellectual capital and social capital through the quality of 

human resources which has an impact on customer satisfaction. Proceedings of the 

International Conference on Industrial Engineering and Operations Management, 7208–

7214. 

Sadapotto, A., Hanafi, M., Bahang, D., Baharuddin, T., Tahir, S. Z. B., & Yusriadi, Y. (2021). 

Investigating Celebritism Phenomenon on Twitter (Semiotics Analysis Trending Topic). 

Academy of Strategic Management Journal, 20(Special Is), 1–16. 

Sahabuddin, C., Muliaty, M., Farida, U., Hasbi, & Yusriadi, Y. (2019). Administration of post-

reformation decentralization government. International Journal of Recent Technology and 

Engineering, 8(3), 7631–7634. https://doi.org/10.35940/ijrte.C6182.098319 

Sahid, A., Amirullah, I., Rahman, A. A., Senaman, A., & Yusriadi, Y. (2020). The role of the 

government in supporting the duties of local governments in Makassar City. International 

Journal of Scientific and Technology Research, 9(3), 3774–3777. 

Sawitri, N. N., Ermayanti, D., Farida, U., Junus, D., Baharuddin, Hasmin, Yusriadi, Rachman, E., 

Jumra, & Vikaliana, R. (2019). Human Resources Competency, the Use of Information 

Technology and Internal Accounting Control on Time Procurement of Financial Reporting. 

Journal of Physics: Conference Series, 1175(1). https://doi.org/10.1088/1742-

6596/1175/1/012263 

Seppa, Y. I., Ansar, Ansar, M., Pratiwi, R. D., Yusriadi, Y., Yusuf, M., Lionardo, A., & Nasirin, C. (2021). 

Analysis of the influence of leadership, organizational culture and control systems on 

organizational performance at hasanuddin university hospital. Proceedings of the 

International Conference on Industrial Engineering and Operations Management, 7148–

7156. 

Setiawan, I. P., Fachmi, M., Fattah, M. N., Rasyid, I., & Yusriadi, Y. (2021). Teamwork is an Intervening 

Variable, The Quality of Agricultural Extension Agents on Farmer Productivity, from A 

Human Capital Perspective. Review of International Geographical Education Online, 

11(4), 1389–1397. https://doi.org/10.33403/rigeo.8006853 

Setyorini, C. H. E., Gunawan, H., Betan, A., Kadir, I., Syamsu, A. S. I., Yusriadi, Y., & Misnawati. (2021). 

Increased patient satisfaction and loyalty in terms of facility aspects and health worker 

performance. Proceedings of the International Conference on Industrial Engineering and 

Operations Management, 6314–6321. 

Sukri, Ansar, Maming, J., Ybnu, M., Yusriadi, Y., Lionardo, A., & Nasirin, C. (2021). The influence of 

quality of human resources and professionalism of civil servant investigators through 

organizational commitment to employee performance. Proceedings of the International 

Conference on Industrial Engineering and Operations Management, 7215–7223. 

Sumarni, Syahruddin, Hendra, Beddu, S., Yusriadi, Y., Chairul Basrun Umanailo, M., & Fais Assagaf, 

S. S. (2021). Improvement of supervision quality at the regional inspectorate of soppeng 

regency. Proceedings of the International Conference on Industrial Engineering and 

Operations Management, 7448–7455. 

Tamsah, H., Ansar, Gunawan, Yusriadi, Y., & Farida, U. (2020). Training, knowledge sharing, and 

quality of work-life on civil servants performance in Indonesia. Journal of Ethnic and 

Cultural Studies, 7(3), 163–176. https://doi.org/10.29333/ejecs/514 

Tamsah, H., Ilyas, J. B., & Yusriadi, Y. (2021). Create teaching creativity through training 

management, effectiveness training, and teacher quality in the covid-19 pandemic. 

Journal of Ethnic and Cultural Studies, 8(4), 18–35. https://doi.org/10.29333/ejecs/800 



Zainal, H, Aslinda, A, Rakib, M, Ashar, A, I, and Yusriadi, Y. (2021) Leadership in Takalar Rege… 

241 

Triono, A., Tamsah, H., Farida, U., Marlina, L., Yusriadi, Y., Kurniawan, R., & Ivana. (2021). Increasing 

the visit of travel with training and knowledge management through the quality of tourism 

human resources: Study of tourism office of bantaeng regency. Proceedings of the 

International Conference on Industrial Engineering and Operations Management, 7286–

7293. 

Umar, A., Amrin, Madani, M., Farida, U., Yusriadi, Y., Tamsa, H., Bahtiar, Ansar, Yahya, M., 

Nurnaningsih, Bin-Tahir, S. Z., & Misnawati, M. (2019). One-stop service policy as a 

bureaucratic reform in Indonesia. Academy of Strategic Management Journal, 18(2). 

Umar, A., Hasbi, Farida, U., & Yusriadi, Y. (2019). Leadership role in improving responsibility of 

employee’s work in scope of general bureau of government of bulukumba regency. 

International Journal of Scientific and Technology Research, 8(10), 2019–2021. 

Usman, M. Y., Wibowo, A. D., Laksana, W. U., Farida, U., Yusriadi, Y., & Sahid, A. (2020). Local 

government levy optimization. Proceedings of the International Conference on Industrial 

Engineering and Operations Management, August. 

Wahida, Mattalatta, Nongkeng, H., Yahya, M., Putri, I. S., Yusriadi, Y., & Tahir, S. Z. B. (2021). The 

influence of the use of regional information systems and organizational commitment on 

the performance of financial report compilation through work ability. Proceedings of the 

International Conference on Industrial Engineering and Operations Management, 6340–

6346. 

Wibowo, A. D., Tamsah, H., Farida, U., Rasyid, I., Rusli, M., Yusriadi, Y., & Tahir, S. Z. B. (2021). The 

influence of work stress and workload on employee performance through the work 

environment at SAMSAT Makassar city. Proceedings of the International Conference on 

Industrial Engineering and Operations Management, 6276–6282. 

Wirdawati, Gunawan, H., Betan, A., Hanafi, A., Yusriadi, Y., Ivana, & Bugis, M. (2021). 

Implementation of organizational culture and work discipline to patient satisfaction 

through quality of health services in Indonesia. Proceedings of the International 

Conference on Industrial Engineering and Operations Management, 7310–7317. 

Yusriadi, Farida, U., Bin-Tahir, S. Z., & Misnawati. (2019). Bureaucratic reform of tourism sector public 

services in Tana Toraja Regency. IOP Conference Series: Earth and Environmental Science, 

340(1). https://doi.org/10.1088/1755-1315/340/1/012045 

Yusriadi, Sahid, A., Amirullah, I., Azis, A., & Rahman, A. A. (2019). Bureaucratic reform to the human 

resouces: A case study on the one-stop integrated service. Journal of Social Sciences 

Research, 5(1), 61–66. https://doi.org/10.32861/jssr.51.61.66 

Yusriadi, Y., Awaluddin, Anwar, A., Bin Tahir, S. Z., & Misnawati. (2020). Economic and social impacts 

of social entrepreneurship implementation service to community. Proceedings of the 

International Conference on Industrial Engineering and Operations Management, August. 

Zacharias, T., Rahawarin, M. A., & Yusriadi, Y. (2021). Cultural reconstruction and organization 

environment for employee performance. Journal of Ethnic and Cultural Studies, 8(2), 296–

315. https://doi.org/10.29333/ejecs/801 

Zacharias, T., Yusriadi, Y., Firman, H., & Rianti, M. (2021). Poverty Alleviation Through 

Entrepreneurship. Journal of Legal, Ethical and Regulatory Issues, 1–5. 

Zam, S. Z., Nongkeng, H., Mulat, T. C., Ardian Priyambodo, R., Yusriadi, Y., Nasirin, C., & Kurniawan, 

R. (2021). The influence of organizational culture and work environment on improving 

service quality through infection prevention at regional general hospitals. Proceedings of 

the International Conference on Industrial Engineering and Operations Management, 

7248–7254. 

Zamad, W., Kadir, I., Nongkeng, H., Mislia, Yusriadi, Y., Ivana, & Bugis, M. (2021). Influence of 

leadership style, oversight of the head of success room by nurse job inspiration in the 

inpatient room of west sulawesi provincial hospital. Proceedings of the International 

Conference on Industrial Engineering and Operations Management, 7302–7309. 

 


